
Hire against 
your values 
with rikta.

Once you’re done, rikta helps you make 
hiring decisions that align to your unique 
company values.

With rikta, where you once relied on gut feel, 
you now have data led insights to help you 
make great hiring decisions. 

How to define 
your company 
values  

Your company values are the core principles that steer 
your organisation and define its essential attributes, 
qualities, and traits.

These values distinguish you from other employers, 
acting as unique indicators of how you function, how your 
team interacts and what makes your brand distinctive.

Focus on answering 
these 3 questions: 

What does 
your business 

believe in?

Welcoming Reliable

We consistently exceed 
expectations with unwavering 

quality and service.

Forward Thinking 

We lead the industry with 
bold ideas and experiences 

that no one expects.

We make everyone that walks 
into our venue feel like a VIP.
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What’s crucial 
for your company 

culture?

What qualities describe 
your top performing 

employee?

Brainstorm with 
your team

Plot multiple answers 
to each question   

Write a value for each of them

Don’t let  
your values 
sit collecting 
dust at HQ

incorporate them into your hiring process 
and employee experience every day. 

Choose the top descriptions 
that received the most votes 

and that best align with 
your mission and vision. 

because values should never be 
developed by leadership alone.
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